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Update 2.24.04
Our Jobs Are Leaking Offshore, and the Leak is Getting Bigger

“Zippies” is the new name for the young Indian people taking on jobs for a tenth of our wages.  54% of the India’s population is younger than 25 and that means there are 555 million people in that demographic.  Russia, China, and India combined have over 300 million “highly-educated” workers, compared to our total workforce of 140 million.

This is not a short-run phenomenon, it is a long-run change in the world of work. Globalization of the economy is here.  Jobs are going offshore and competition between companies means that will accelerate.  If your job can be replaced by technology, and almost everything can—then you are at risk.  Anyone who works in an office is at risk.  

While we’ve officially lost 2.4 million jobs the past three years, 2.6 million manufacturing jobs have been lost.  Manufacturing jobs have long been the goal of those not attracted to college.  Those jobs allow those with a high school education to stay in the middle class, buy a home, and raise a family.  Our manufacturing jobs are down from 21 million 20 years ago to 14.5 million today in our 140 million people workforce.

In this era when computers allow us to order a custom-made pair of jeans, we have shipped the plants that manufacture that most American of icons—Levis—all to China.  The last 3 of 63 original Levis plants were just announced to close.

It’s said the future of manufacturing is a computer, a man, and a dog.  The computer does the manufacturing, the dog is there to keep the man from touching the computer, and the man is there to feed the dog.

We are in an era of continuous education, with people having to constantly learn new skills.  The days of 30 years in the plant, then a gold watch and a pension are gone.  We need to look at national health care, retraining, and continuous learning as public policies needed to deal with this new reality.

Insanity is defined as “continuing to do the same thing we’ve always done and expecting a different result.”  We have to change.
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